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2  |   Introduction 

 

In Europe living and working spaces develop more and more to places of diversity, irrespec-

tively of cultural and religious backgrounds, ethnic and regional origin, gender, age or disabil-

ities. Although the ñEuropean Year of Equal Opportunitiesò (2007) and the ñEuropean Year of 

Intercultural Dialogò (2008) were took place, a large number of Europeans assumes discrimi-

nation of different reasons as a wide spread phenomenon in their country: 62% because of 

ethnical background (Germany = 56%, Italy = 76%, Spain = 66%, Bulgaria = 34%), 51% be-

cause of sexual orientation, 45% because of disabilities, 42% because of age, 42% because 

of religion/ comprehensive view of the world, 36% because of gender (Survey of the Europe-

an Union concerning Awareness of Discrimination, 2008).  

Partners from Germany, Spain and Scotland work together in the Grundtvig Learning part-

nership ñUNITY IN DIVERSITY: Living, Learning and Working in a Diverse Societyò.  

All project partners have extensive experiences in working with diverse target groups. Each 

partner uses different methods and tools dealing with diversity in the respective European 

environment, starting with activities for awareness raising between pupils in comprehensive 

schools up to modularization of educational programs for adults. Motivation of the involved 

partners results out of their common interest to contribute to a more intense awareness of 

the appreciation of individual diversity through education. Especially Education is a neces-

sary contribution in order to learn how to handle diversity in society, to protect minorities from 

social exclusion and to recognize diversity as enrichment and benefit in business and socie-

ty. 

Target of the project is a multilateral exchange and transfer of pedagogical experiences and 

new ideas concerning diversity and this between the involved partners, adult learners, munic-

ipal facilities and other institutions and associations. Focus lays upon the question of the in-

fluence of diversity in learning processes and in relation to results of learning. This is done 

against the background of demographic change and the development of additional human 

resources. 

Together the partners will develop a portfolio of pedagogical methods and tools for dealing 

with diversity. Interesting initiatives, approved concepts and alternative education possibilities 

will be assembled.  

The fundamental approach of this portfolio is to present experiences and findings in dealing 

with diversity, especially concerning the transfer of skills and promotion of competences dur-

ing social integration of women, seniors, persons with disabilities and migrants.  

The concrete aim of the portfolio is ñlearning from each other and togetherò, the common use 

of and the transfer of innovative methods and instruments, that are developed and used in 

the different European countries in order to integrate learners, which are multiple disadvan-

taged, in the society and in working life. It is very likely, that on this basis new contributions to 

the influence of diversity on learning processes will emerge. 
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3  |   Good practices in different European countries 

 
 
3.1 Example 1 

itf Innovationstransfer- und Forschungsinstitut Schwerin e.V. ï Schwerin / Germany 

Principal: Dipl.-Psych. Pamela Buggenhagen 

Address: Gutenbergstr. 1; 19063 Schwerin 

Phone: +49 385 488 378 10 

E-Mail: info@itf-schwerin.de 

Home: www.itf-schwerin.de  

Short characterization of the institution:  

Á Initiation and support of innovation transfer in education, especially in the field of occupa-

tional and further education & circulation of own research results 

Á Scientific steering and accompanying of education projects, pilot projects and education 

measures 

Á Evaluation of projects and measures 

Á Development of programmes for educational and further education in the working pro-

cess 

Á Implementation of seminars for multiplicators, concerning human resource and organisa-

tional development in enterprises and concerning occupational and further education 

Á Transfer of academic knowledge and practical experience to middle and eastern Europe-

an states 

 

 

 

 

 

 

 

 

 

 

http://www.itf-schwerin.de/
http://dict.leo.org/ende?lp=ende&p=Ci4HO3kMAA&search=scientific&trestr=0x8001
http://dict.leo.org/ende?lp=ende&p=Ci4HO3kMAA&search=steering&trestr=0x8001
http://dict.leo.org/ende?lp=ende&p=Ci4HO3kMAA&search=of&trestr=0x8001
http://dict.leo.org/ende?lp=ende&p=Ci4HO3kMAA&search=project&trestr=0x8001
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3.2 Example 2 

DECROLY, SL ï Santander / Spain 

Principal: Fco. Javier MUÑIZ BÁRCENA 

Address: Calle Perines, 18, 39007 Santander, Cantabria  

Phone: +34 942 37 57 08  

E-Mail: jmuniz@decroly.com 

Home: www.decroly.com 

Short characterization of the institution: 

DECROLY is a Vocational Educational Training Centre, which was established in 1978 in 

Santander, the North of Spain. 

It is a private VET Institution subsidized by public funds (Approved College for VET studies) 

A wide range of 30 teachers deals with areas such as European Languages, Computer 

Technology, Business Administration and Tourism. 

We hold between 200 and 300 students every year in ages between 15 and 45 and the lan-

guages taught in our college is English and French. 

This institution provides courses on Initial, Occupational and Continuous Education and train-

ing. 

DECROLY is a member of The Spanish Confederation of Educational Centres and of the 

European Net of centres EFVET. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:proyectoseuropeos@decroly.com
http://www.decroly.com/
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